[bookmark: _heading=h.gjdgxs]Kingsburg Alternative
Education Center


Oasis High School
2311 Sierra Street
Kingsburg, California 93631
559-897-3880





2024-25






[image: Oasis Logo]






Kingsburg Joint Union High School District


Mission Statement

We believe that our students will become productive, knowledgeable, and caring citizens.  

Vision Statement

Our vision is to provide all students with the skills, resources and support necessary to earn a high school diploma.  Our goal is to enable all students at Oasis High School to function effectively in the ever-changing world we live in.

Program Description

Oasis High School is accredited through the Western Association of Schools and Colleges and was designated a California Model School by the California Department of Education in 2017.  

Oasis High School is a continuation high school in the Kingsburg Joint Union High School District established to help students succeed in an alternative school environment.  A student is able to progress at his/her own pace working either in small groups or individually under teacher supervision.  Students may accelerate by taking on extra assignments, projects and online classes.  Credits are earned when the student completes assigned projects, and/or receives a passing grade on tests.  

Students who choose to stay at Oasis may accelerate their work pace and graduate early, or graduate with their class year. The diploma is issued through Oasis High School.  Students who want to participate in the Kingsburg High School ceremonies must be accepted and enrolled in the final semester of their senior year at Kingsburg High School.  

Students can also choose to take the California High School Proficiency Exam (CHSPE).  If the student passes the CHSPE, he/she may be released from school with parents’ permission and he/she may continue on to college.


Program Goals

Our purpose is to provide our students with the skills needed to earn a high school diploma and to support those social skills necessary to be a productive citizen.  


Expected School Learning Results   (ESLR’s)


1.	Be an effective reader
a. Read and comprehend a variety of materials 
b. Speak and write in logical, coherent, well-organized manner
c. Listen and interpret messages in a discerning manner and respond appropriately


2.	Be a complex thinker
a. Access, evaluate, analyze, and synthesize information from a variety of sources and learning experiences
b. Use problem solving strategies and critical thinking skills in both academic and career preparation
c. Apply math concepts required in everyday situations and in the workplace

3.	Be a self-directed learner
a. Set goals, take responsibility and work toward achieving goals
b. Develop the skills for accessing and using information
c. Understand that learning is a lifelong activity

4.	Be a productive member of society
a. Develop self-esteem and integrity
b. Develop social responsibility and understanding needed to function in a diverse society
c. Develop social skills to effectively work and contribute to a group

5.	Use technology
a. Understand and apply the skills needed to function in a technological world

6.	Be a quality producer
a. Establish and apply good work ethics and quality standards in both an academic and career setting
b. Use self-evaluation in both academic and real situations 



Oasis High School Staff



Director

Mr. Ryan Walterman
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Ms.  Nathalie Arellano		RSP Aide
Mrs. Kathy Aguirre                        Secretary
Mrs. Erica Avila			Clerk
Mr. Albert Rosales			Intervention Specialist


Kingsburg Joint Union High School District


Superintendent
Dr. Ryan Phelan



Board of Trustees

Mr. Mike Serpa						President
Mr. Johnie Thomsen					Member
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Oasis High School
2024-25
Bell Schedule

	
	1
	2
	B
	3
	4
	L
	5
	6

	Fall Monday
	9:35-10:21
	10:21-11:08
	11:08-11:23
	11:23-12:04
	12:04-12:47
	12:47-1:32
	1:32- 2:14
	2:14- 2:55

	Fall Tuesday-Friday
	8:15-9:10
	9:10- 10:05
	10:05-10:20
	10:20-11:20
	11:20-12:20
	12:20-1:05
	1:05- 2:00
	2:00- 2:55

	Spring Monday
	9:35-10:16
	10:16-10:58
	10:58-11:13
	11:13-11:50
	11:50-12:27
	12:27-1:07
	1:07- 1:46
	1:46- 2:25

	Spring Tuesday-Friday
	8:15-9:00
	9:00-9:55
	9:55-10:10
	10:10-11:05
	11:05-12:00
	12:00-12:45
	12:45-1:35
	1:35- 2:25





	
	1
	2
	B
	3
	4
	L
	5
	6

	Fall Foggy Day
	10:10-10:48
	10:48-11:26
	11:26-11:41
	11:41-12:19
	12:19-12:57
	12:57-1:42
	1:42-2:19
	2:19-2:55



*Foggy Day Alerts
Channel 18 has the most complete and accurate foggy day listing


Please Note:
Oasis High School students are not allowed on any other school campus without a pass; this includes Kingsburg High School.  Consequences are clearly outlined in the student handbook and include suspension and in severe cases of defiance, recommendation for expulsion.








ENROLLMENT AT OASIS HIGH SCHOOL


The process of enrollment begins by having a placement meeting with the Alternative Education Committee (A.E.C.).  Students enroll at Oasis High School for a variety of reasons:


1. Credits:  A student may be lacking credits to be on target for graduation.  Every attempt is made to provide the classes needed for graduation or for transfer to Kingsburg High School.

2. Late entry into the District: A student who is entering late in the semester can begin at Oasis, instead of enrolling in a class already in progress at Kingsburg High.  At the beginning of a new semester, a student may request to transfer to Kingsburg High School. 

3. Illness, trauma, health issues:  These situations often cause
a student to experience attendance problems.  Generally, these obstacles are short term and when the situation improves for the student, he/she is encouraged to return to K.H.S. at the beginning of the following semester.

4. Personal reasons due to family or peer pressures:   A different schedule may be required to help a student maintain his/her academic standing. When the issues are resolved, the student is encouraged to return to Kingsburg High.

5. Attendance or disciplinary problems:  We provide as much direction as possible to guide the student in learning the skills needed to be successful in any school he/she chooses to attend.

6. Smaller class sizes:  Some students prefer smaller classes that allow for more teacher-student interaction.

7. Non-Compliance with school contract:  Students who are placed on contract at KHS and who fail to meet the requirements are given an opportunity to make changes with the support of the OHS Staff in order to transfer back to KHS.  

Transfers to Kingsburg High School

Transfers are made only at the beginning of a semester. A four- step process is followed
 
1. Meet with the Administrator or designee to request a transfer.
2. A status check of credits, attendance and behavior is made for the student to confirm eligibility for transfer to K.H.S.; students that are enrolled for the entire semester will need to earn a minimum of 25 credits to be considered for transfer.  Students that enroll later in the semester will have the minimum credits prorated based on enrollment date.
3. A meeting with the parents and the Alternative Education Committee is held.
4. If approved, the student is registered immediately for the coming semester.

Parent Involvement and Support

From time to time students and parents find themselves overwhelmed by issues that affect the entire family.  This in turn affects the student at school.  It is important to remember that our staff is here to listen and to assist.  

Little can be accomplished without the help and support of the parents.  

We ask the parents/guardians to work with us by staying in contact and informing us of any changes that may affect their child in school.  This is critical to a student’s success in school.

We also ask that parents make sure that their child comes to school prepared with school materials, clean clothing suitable for school and has had a good breakfast. 

Lunch,  Break or After School Study Hall Guidelines (teacher assigned)

1. Any teacher may require a student to stay in their classroom for study at either lunch or break for any of the following academic reasons:
a. Failure to complete class work
b. Failure to complete homework
c. Failure to complete make up assignments
2. Students will be required to stay for teacher assigned study halls.
3. Students will be quiet and study during this study hall time
4. Your teacher will be available to provide academic help and support.
5. Refusal to stay or report to a teacher assigned study hall will be considered defiance and dealt with accordingly.

ATTENDANCE PROCEDURES

Absences

Acceptable (excused) Leave Days:  Illness, medical appointment, death in the family, court, funeral, and personal family necessity (needs administrative approval).  Transportation will no longer be accepted as an excused absence or tardy.  All medical appointments must be confirmed in writing from the doctor’s or dentist’s office.  Attendance is very important and is directly connected to student success and achievement.  On the fifth excused absence in any semester, a doctor’s note will be required for any future excused absences for the remainder of the school year.

Truant or Unexcused:  A total of 4 unexcused absences per class will result in students being assigned to lunch detentions. During this time students will be able to complete any missing assignments or get extra support from school staff.  Students are not allowed to recover truant days or to make up missed assignments.  Absences that are not cleared, overslept, did not check out, transportation, any personal appointments such as hair, nails, shopping, or any personal family necessity not administratively approved will be unexcused.

Attendance Verification:  Parents are expected to notify the school of a student’s absence the day it occurs.  The office is open from 7:30 a.m. to 4:00 p.m.  A voice mail system is available during all other hours for your convenience.  A note should be sent with the student the first day he/she returns to school if no phone call has been made.  Our phone calling system will attempt to communicate absences to parents, but the responsibility for contacting and clearing an absence remains completely with the parent/guardian.  At the request of our auditors, we must have all absences verified either in writing or recorded on the answering machine.  Remember that all absences must be cleared within 48 hours of returning to school and all tardies must be cleared by the beginning of the following school day with a doctor’s note when applicable.

Homework Requests:  All homework requests will be filled the next school day on any absence two days or greater.

Questions Regarding Attendance:  Any parent who wishes information regarding his/her student’s attendance is welcome to contact the school.  

Operation “Stay in School”:  In conjunction with the local police department, Oasis High School is working to eliminate school truancy.  Any student found off campus without a valid off campus pass will be returned to school and have parents notified.

Tardies
Being tardy to class is a distraction to the teacher and to fellow students.  Students will be given three “free” tardies per semester.  Once a student is tardy for the fourth time, they will be assigned after school detention for the fourth tardy and each subsequent tardy.

Students tardy to school – Student’s that are more than 15 minutes late for the school day without a valid excuse will be truant.  The student will be assigned lunch or after school detention.

Excused Tardies – Ill, medical appointment, needed at home (must get administrative approval), and personal (must be for extreme cases and requires pre-approval from the administration).  Four excused tardies per semester will be allowed with acceptable documentation.  Any tardy after 4 will be considered unexcused for the remainder of that semester.

Unexcused Tardies – Overslept, transportation, completing an assignment, etc.

School Attendance Review Board (SARB)- In accordance with Educational  Code 48260 (a), Oasis High School will have the following steps in place for students who are deemed to be excessively absent:

Step 1-Letter sent home after 3 unexcused absences or 5 thirty minute tardies.
Step 2-Parent meeting with principal after 5 unexcused absences or 7 thirty minute tardies.
Step 3-District SARB Meeting after 7 unexcused absences or 9 thirty minute tardies.
Step 4-Referral to Superior Court

*Please note that the district reserves the right to SARB a student who has excessive excused absences.


Proactive Approach to School-Wide Discipline

Schools that implement school-wide systems of positive behavior support focus on taking a team-based system approach and teaching appropriate behavior to all students in the school. Schools that have been successful in building school-wide systems develop procedures to accomplish the following: 
1. Behavioral expectations are defined. A small number of clearly defined behavioral 
expectations are defined in a positive, simple fashion:

· Kind
· Accountable
· Efficient 
· College and Career minded
2. Behavioral expectations are taught. The behavioral expectations are taught to all students on campus, and are taught in real contexts. Teaching appropriate behavior involves much more than simply telling students what behaviors they should avoid.  Behavioral expectations are taught using the same teaching formats applied to other curricula. The general rule is presented, the rationale for the rule is discussed, positive examples (“right way”) are described and rehearsed, and negative examples (“wrong way”) are described and modeled. Students are given an opportunity to practice the “right way” until they demonstrate fluent performance. 

3. Appropriate behaviors are encouraged and acknowledged. Once appropriate behaviors have been defined and taught, they need to be acknowledged on a regular basis. KAEC has designed a formal system that rewards positive behaviors. 

4. Behavioral errors are corrected proactively. When students violate behavioral expectations, clear procedures are needed for providing information to them that their behavior was unacceptable, and preventing that unacceptable behavior from resulting in inadvertent rewards. Students, teachers, and administrators all should be able to predict what will occur when behavioral errors are identified. 


STUDENT BEHAVIOR POLICY

The Board of Trustees of the Kingsburg Joint Union High School District, in support of the aims of public education, believe that the behavior of students attending public schools shall reflect standards of good citizenship demanded of members in a democratic society.  Self-discipline (responsibility for one's actions) is a primary goal of education.  The Board of Trustees also believes that while education is a right of American youth, it is not an absolute right.  It is qualified first by eligibility requirements, and secondly by performance requirements.  Our courts speak of education as a limited right or a privilege; that is, should the pupil fail to perform those duties required of him upon attendance in public schools, he may then be excluded from the school.

California Education Code 32261 states:  "The legislature hereby recognizes that all pupils enrolled in the state public schools have the inalienable right to attend classes on campuses which are safe, secure and peaceful."

In conformity with the state law and court decisions, the Board of Trustees makes the following policy statement regarding student behavior:  



Policy Statement:

1. Students shall respect constituted authority.  This shall include conformity to school rules and regulations and those provisions of law that apply to the conduct of juveniles or minors.

2. Citizenship in a democracy requires respect for the rights of others.  Student conduct shall reflect consideration for the rights and privileges of others and complete cooperation with all members of the school community.

3. High personal standards of courtesy, decency, morality, clean language, honesty and wholesome relationships with others shall be maintained.  Respect for real and personal property, pride in one's work, and achievement within one's ability shall be expected of all students.

4. Every student shall give evidence of a sincere desire to remain in school by being diligent in studies, and by taking advantage of the educational experience provided.

In aligning with the above statement, the following procedures for student behavior have been established.  Students should be aware of the many laws that govern the operation of school in the State of California.  Among the more important legal documents are the following:  Education Code, Title V, Business and Professional Code, Penal Code, and the Health and Safety Code.  All of the following is covered by these laws.

What are some of the things expected of all students?

· To attend school regularly
· To arrive in class promptly
· To be diligent in the pursuit of their studies
· To take proper care of school property
· To maintain high standards of personal conduct
· To show respect to school personnel
· To treat fellow students with kindness, courtesy and respect
· To respect classes in session by going from one place to another as quietly and expediently as possible






What does the law say students cannot do?

· Engage in hazing or commit any act that injures, degrades, disgraces or humiliates another student
· Use or possess tobacco on school grounds 
· Possess or participate in the use of fireworks or any other incendiary
· Be in any way connected with narcotics or other dangerous drugs
· Consume, possess, or be under the influence of alcohol or other drugs while on school grounds, or at any school activity.

Other laws cover additional subjects such as these:

· Exclusion of students for filthy or vicious habits
· Exclusion of students for contagious or infectious diseases
· Exclusion of students whose physical or mental disability is such as to cause their attendance to be an endangerment to the welfare of others.
· Suspension of students by teachers and administrators
· Willful damage of school property and liability of the parent
· Insulting or abusing a teacher or staff

Students are reminded that school rules apply to all school activities, whether on our campus or on another campus, field trip, etc.  The use or possession of alcohol or dangerous drugs in any form at school or at school affairs is not tolerated.  Violations are subject to severe disciplinary action.


STUDENT BEHAVIOR DISCIPLINE POLICY

According to the California Education Code 48900, section (r),  “A pupil may be suspended or expelled for acts that are enumerated in this section and related to school activity or attendance that occur at any time, including, but not limited to, any of the following:

(1) While on school grounds.
(2) While going to or coming from school.
(3) During the lunch period whether on or off campus.
(4) During, or while going to or coming from, a school sponsored activity.










Oasis High School Assertive Discipline Policy

	Student success in school is directly related to their behavior while at school, specifically in the classroom.  These behavioral expectations include:

· Follow all school rules
· Do not disrupt the classroom learning environment
· Come to class with all required materials
· Follow all directives given by any staff member


If a student chooses not to comply with these behavioral guidelines the following actions will be taken:
	
Office Visits

#1- Detention for remainder of period Parent Contact
#2- Detention for remainder of period After School Detention/ Parent Contact
#3- Detention for remainder of period After School Detention Assigned, Parent/Teacher Conference
#4- Detention for remainder of period, Detention for that period the following day
#5- OCS Rest of the Day ( Possible SST to be held)
#6- 1 Day Home Suspension
#7- 1 Day Home Suspension, Restorative Conference to be held
#8- 2 Day Home Suspension, Behavior Contract Implemented
#9- 3 Day Home Suspension
#10- 4 Day Home Suspension


**Severe cases of disruptive or defiant behavior will not be tolerated and will result in an immediate referral to administration.  Consequences can include suspension and in severe cases can result in recommendation for expulsion.

CONSEQUENCES RELATING TO STUDENT BEHAVIOR

Student behavior infractions are accumulated for the entire year in some cases and the entire high school career in others.  Any student who has more infractions than the consequences outlined or excessive infractions over the entire high school career may be subject to referral to alternative education or expulsion.  Additionally here at Oasis we have adopted an Assertive Discipline Policy that clearly outlines consequences for student behavior relating to defiance and disruption of the school learning environment.

Cell Phones and Electronic Devices
Expectation:  Students will be permitted to have cell phones in their possession throughout the school day.  However, cell phone use will only be permitted during non-classroom time; students may use their phones only during breaks and lunch, unless authorized by the teacher.  Teachers have the right to ask that students turn in their phones to them at the beginning of class.

˚ Students MUST have their cell phones turned off during class time, not on silent or vibrate; cell phones shall cause no disruption.

˚ Students MUST remove headphone/earbuds from their body upon entering any classroom or classroom setting.

˚ Should a student be observed using a cell phone or a cell phone rings during class time, discipline action will result.  Additionally, student abuse of this policy will result in the student losing the privilege to be able to carry a cell phone permanently, or for a period of time as determined by an administrator.

˚ Student cell phones ringing in class will result in confiscation of the phone and disciplinary action.

˚ During times of testing and other student evaluations, teachers may request that students remove their cell phones from their possession, either by placing them into their backpacks or a teacher secured area, reducing the possibility of compromised test security.

˚ Fire drills, assemblies, or other school evacuations are considered cell phone blackouts.  During such contingencies, there will be absolute ZERO TOLERANCE on cell phone use.

˚ Use of cell phone photographs during the school day may result in more severe discipline.

˚ No cell phone photographs are permitted in the restroom or locker room areas at any time.

Electronic Violation Consequences:			
#1- Item Confiscated
Student Pick-Up

#2-Item Confiscated
Student Pick-Up
Detention Assigned

#3- Item Confiscated
Parent Pick- Up
2 Days Detention

#4- Item Confiscated
Parent Pick-Up
One Day OCS






Cheating

Expectation:  Students will do their own work at all times.  Giving or receiving work or plagiarism is all considered cheating.

	Consequence:	

	#1- Student Gets 
	No Grade/Credit
	Parent Contact

	#2- Student Gets
	No Grade/Credit
	After School Detention Assigned

	#3- Student Gets
	No Grade/Credit
	One Day OCS
Dress Code
Expectation:  District policy requires students to wear clothing that is in good taste and appropriate for school. It is recognized that any apparel that draws undue attention to the student tends to detract from the educational process and is therefore inappropriate. Good taste and good grooming are a part of learning for both boys and girls. There can be occasional visits by administration to classrooms to conduct dress code checks and enforce our policy.  The administration is empowered to determine what constitutes good grooming and good personal cleanliness.  

The following specific standards will be enforced:

1. Shoes must be worn at all times on campus.

2. Clothing with unacceptable wording or insignias or slogans may not be worn on campus.

3. Any clothing which is too brief is unacceptable for school wear.   Tests for too brief:  Raise your arms above your head and if any skin shows around the midriff it is too brief.  Any chest (breast) area exposure is too brief. Test for exposure: is to look down while wearing the top and if you see cleavage it is too low- cut. Any underclothing that shows means the clothing is too brief.  Shorts and skirts should not be too short or revealing, especially look at the length when seated. Test for too short: Shorts must extend beyond the fingertip when arms are held straight against the side with shoulders down. (But in no case will it be shorter than a 4-inch inseam.)

4. Pants must be worn at the waist and undergarments must not be able to be seen.  Pants that will not stay at the student’s waist must be held up with a belt or parents will need to bring in a change of clothes.  Simply wearing a pair of shorts under the pants will not be an acceptable solution.

5. The district prohibits the presence of any apparel, jewelry, accessory, notebook or manner of grooming which by virtue of its color, arrangement or other attribute, distracts or denotes membership, affiliation, or identification with a gang.  In addition, students may forfeit the right to wear any type of clothing that may signify gang affiliation regardless of color.

Dress Code Consequences: 	

#1- Student changes, Parent Notified

#2- Student Changes
Parent Notified

#3- Student Changes, Detention Assigned

#4-  Student changes, Two Detentions Assigned

#5-  Student sent home for remainder of the day



Gang type attire and accessories

The wearing or displaying of "colors", tattoos, dress style or accessories
that designates or glorifies gang membership or reflects gang affiliation is
prohibited.  Colors, clothing, or items that have been identified by the Kingsburg
Police Department designates gang membership are prohibited.  In the
In The Kingsburg area, the colors identified as gang related are RED and BLUE.
Accessories include red belts, belts longer than waist size, bandanas, chains,
hairnets, jewelry, rosaries, jerseys of any kind, excessively baggy or loose clothing. 
In addition, students may forfeit the right to wear any type of clothing that may
signify gang affiliation regardless of color.

Refusal to comply to school employee request regarding clothing at 
anytime will result in suspension
                                                                             
Club advisors, coaches, or instructors of other groups where membership or attendance is not mandatory may enforce more stringent regulations.

Hats:  Students are expected to wear hats appropriately, not mark them in any way.  Hats will be removed during the flag salute.  










Fighting

Expectation:  Fighting is defined in the California Education Code 48900(a)(1) as:  “Caused, attempted to cause, or threatened to cause physical injury to another person.”  Students involved in a fight are in violation of school policy.  Violence of any kind, however minor, can explode and present a very real threat to innocent bystanders.  Therefore, fighting will not be tolerated.  

Consequence:		
First offense	-suspended for the remainder of the day
	plus 3 more days and parent conference

Second offense	-immediate suspension for the remainder of 
	the day up to a total of 5 days, and may result 
	in recommendation for expulsion. 

Excessive violence or battery, as administratively determined, shall be dealt with in a more severe manner including: extending the suspension, notifying the police department, possible arrest and referral for possible expulsion.  

Gang Enhancement:  Any fight, as determined by the administration that is found to be gang related will result in a suspension for the remainder of the day plus four more and a recommendation for expulsion.

Food and Drink in the classroom. 

Expectation:  Students will not have any food or drink inside the classroom except for bottled water.  Students will be expected to discard any unfinished food or drink before entering the classroom.  Students will not be allowed an excused pass if they are tardy due to finishing any food or drink item.



Forgery

Expectation:  The student will not forge any schoolwork, note, pass or phone call.

Consequence:	First offense-1 day on campus suspension for defiance of school rules	   school rules and truancy for classes missed

	Second offense- 1 day suspension for defiance of school rules, truancy for classes missed and possible referral to the alternative education committee

Subsequent forgeries will be dealt with administratively in a more serious manner.

Gambling

Expectation:  As defined in the California Penal Code, gambling is a misdemeanor and therefore a violation of school policy.

Consequence:	First offense	-	verbal and written warning will be issued

	Second offense	-	appropriate administrative action that may Include suspension and parent conference

General Disruption/Defiance

Expectation:  Students are expected not to disrupt school activities or otherwise willfully defy the valid authority of supervisors, teachers, administrators, school officials or other school personnel engaged in the performance of their duties.



Harassment of Any Kind

Expectation:  It is the policy of the Kingsburg Joint Union High School District to provide an environment in which hate violence or harassment based on sex, race, color, national origin, religious creed, ancestry, physical handicap, medical condition or any other form of harassment is not permitted.  The administration is empowered (using current state law) to determine what constitutes harassment.

Consequence:	First offense	-	1 day home suspension, parent conference

(cumulative for	Second offense	-	3 day home suspension

entire district career)	Third offense	-	immediate suspension for the remainder of 			  day and four more for a total of 5 days, 			  recommendation for possible expulsion

Excessive harassment, as administratively determined, shall be dealt with in a more severe manner including: extending the suspension, notifying the police department, possible arrest and referral for possible expulsion.  

Hazing

Expectation: There is to be absolutely no form of hazing at Kingsburg Joint Union High School District or any of its events. This includes, but is not limited to, any form of initiation.  

Consequence:	 Appropriate administrative action, which will include suspension and parent conference.
Immoral Behavior, Possession/Possession for Sale of Pornographic Materials
Expectation:  Students will not have possession of any pornographic materials during the school day or on a school activity and will behave in a morally acceptable manner at all times.

Consequence:	First offense*	-  1 day suspension from school

	Second offense*	-	3 days suspension from school

(Cumulative	Third offense	-  5 days suspension from school and possible 
for entire		     referral for expulsion
district career)		

*Student can be recommended for expulsion if incident is criminal 

Inappropriate Writing or Pictures

Expectation: Gang writing, glorification or depictions of illegal substance or sexual subjects are unacceptable.

Consequence: 	First offense 	- 	item confiscated, parent notification and 1 day suspension and possible police notification  
             
	Second offense 	-	3-day suspension

	Third offense 	-	5-day suspension





Insubordination to Staff Member on Campus or at School Events and/or Insults, Verbal Abuse, or Repeated Defiance of School Rules

Expectation:  Not acceptable behavior

Consequence:  1 to 5 days suspension determined by an administration in accordance with the offense.  Consequences are also explicitly outlined in Assertive Discipline Policy, which may include Daily Afternoon Detention, suspension and in severe cases students may be recommended for expulsion.

Leaving Campus or Going to Cars at Break

Expectation:  Leaving campus without permission is not allowed.  Students are not allowed to drive or go to their cars during break or lunch without prior authorization from the principal or designee.

Consequence:	First offense	-	1-day suspension and parent contact


Loitering

Expectation: For the protection of students, the administration does not allow loitering by anyone.  This includes recent graduates as well as strangers and other individuals.  All persons having legitimate business on campus are to report directly to the office where assistance will be given.  Students of Oasis High School may not go on the KHS campus or any other school campus without a pass.
	

Obscene Act – Committed or Engaged in Habitual Profanity or Vulgarity

Expectation:  Oasis High School students will behave in an appropriate manner and will not commit obscene acts nor engage in habitual profanity or vulgarity.
Consequence:  	
	First offense*	- 1 day suspension from school

(Cumulative for entire	Second offense*	- 3 days suspension from school

KJUHSD  Career)	Third offense	- 5 days suspension from school and possible 
		referral for expulsion

*If any offense is determined to be serious by the administration, the student will be suspended for 5 days and possible recommendation for expulsion.


Physically Striking Any Employee

Expectation:  Not acceptable behavior

Consequence:  Immediate 5 day suspension and recommendation for expulsion from school.  Suspension may be extended depending on the outcome of an endangerment hearing.  An administrator will contact the police department and charges will be filed.

Possession of a Deadly Weapon

Expectation: Possession of any weapon is a violation of school policy.  The determination of an object’s status as a weapon is at the discretion of the administration.

Consequence:  	The possession on campus of any weapon, with or
	Without the intent of use, will result in immediate
	suspension for 5 days and a recommendation for
	expulsion.  Suspension may be extended depending
	on the outcome of an endangerment hearing.











Possession of Fireworks

Expectation:  Possession of fireworks is a misdemeanor or a felony and a violation of school policy.

Consequence:	5 Day suspension with possible recommendation for expulsion	

Possession of Water Balloons, Squirt Guns, Etc.

Expectation:  Possession of water balloons and squirt guns is not allowed.

Consequence:  - Confiscated, possible suspension and parents must retrieve or keep by the administrator until the end of the school year.

Possession of Imitation Firearm

Expectation:  Possession of an imitation firearm is a violation of school policy.  An imitation firearm/weapon means a replica that is so substantially similar in physical properties as to lead a reasonable person to conclude that it is a firearm or weapon.  Examples would include: taser, pellet gun or airsoft gun.

Consequence: First Offense- Confiscated and 5-day suspension

(Cumulative for entire High School Career) Second Offense	- Immediate suspension remainder of the day plus four more and possible recommendation for expulsion. 


Student Parking and Driving of Vehicles

Expectation:  Students are asked to park in designated, non-staff parking spots.  Students are expected to park in one stall per car, if parked in two or more spots the student will be asked to move the car.  Additionally students are not allowed to park in any spot designated for staff.

Consequence:	First offense - 	Move car, one after school detention

				Second offense -	Move car, two after school detentions

				Third offense - 	Move car, one day suspension
Theft

Expectation:  Theft is defined in the California Education Code 48900(g) as, “Stole or attempted to steal school property or private property.”  Theft is unacceptable.

Consequence: 	-	police report, restitution, parent conference, 1-5 days suspension, and possible
	recommendation for expulsion.  Suspension may be extended depending on the outcome on an endangerment hearing, 


Threats

Expectation:  Threats will not be tolerated regardless of intent or lack of intent to carry them out.

Consequence:  	- 1 to 5 days suspension determined by the administration in accordance with offense and parent contact.  Possible recommendation for alternative education or referral for expulsion and notification of police.  Suspension may be extended depending on the outcome on an endangerment hearing.


Use or Possession of Tobacco

Expectation:  Students are not permitted to use or possess tobacco or tobacco products (lighters, matches, rolling papers, etc…) at any location on campus or during school hours including school activities, athletic events, and dances.

VAPE DETECTORS: The restrooms at Oasis High School are equipped with vape detection units. These units can detect THC and tobacco vape, aggressive noises, and vandalism on the unit. Once the unit detects, administration is immediately notified.

Consequence:

First offense- Warning, confiscation of tobacco, parent contact, 
		
Second offense- 1-day suspension confiscation of tobacco,parent contact

*Subsequent incidents will be dealt with administratively in a more serious manner.


Use, Possession, or Arranging to Provide Alcohol or Over The Counter Medications

Expectation:  The use and possession of alcoholic beverages and/or the use or abuse of intoxicants (over the counter) of any kind by students is unacceptable.

(cumulative for entire district career)

Consequence:  First offense- parent contact, immediate suspension for the remainder of that day plus 4 more days (total of 5 days)		
			
Second offense- parent contact, immediate suspension for 5 days and recommendation for expulsion.  suspension may be extended depending on the outcome of an endangerment hearing.


For Alcohol Possession 	

(cumulative for entire district career)
		
First Offense -  parent contact, immediate suspension for the day plus 4 more days (total of 5 days)

Second Offense-  parent contact, immediate suspension 5 days and recommendation for expulsion. Suspension may be extended depending on the outcome of an endangerment hearing.


For Providing/Arranging to provide	

(cumulative for entire district career)
	
First Offense-  parent contact, immediate suspension for the day plus 4 more days (total of 5 days)

Second Offense-  parent contact, immediate suspension 5 days and recommendation for expulsion. Suspension may be extended depending on the outcome of an endangerment hearing.


Use, Possession, or Arranging to Provide or Acquire Illegal Drugs, Prescription Medication or Paraphernalia 

Expectation:  The possession or use of illegal drugs as defined in the Health and Safety Code is a misdemeanor or felony and a violation of school policy.

(Cumulative for entire district career)

Consequence for Under the influence:	
First offense- parent contact, suspension for the remainder of the day plus 4 school days (total of 5 days) and recommendation for expulsion.  Suspension may be extended depending on the outcome of an endangerment hearing.

Consequence for Possession:

First offense- parent contact and police report, immediate suspension for 5 days and recommendation for expulsion. suspension may be extended	 depending on the outcome of an endangerment hearing.
			

Consequence for Paraphernalia:
	
First offense- parent contact, immediate suspension for the day plus 4 more days (total of 5 days)
	
Second offense-parent contact, immediate suspension for 5 days and recommendation for expulsion. Suspension may be extended depending on the outcome of an endangerment hearing.
			
Consequence for Providing:

First Offense-  parent contact, suspension for 5 days and recommendation for expulsion
	
		
Vandalism

Expectation:  Vandalism is unacceptable and illegal.

Consequence:- police report, restitution, parent conference,1-5 days suspension

Vandalism of a severe nature, as administratively determined, will include all of the above consequences and may include a recommendation for expulsion.

BUS SERVICES

California Administrative Code Title V:

"Students transported in a school bus shall be under the authority of, and responsible directly to the driver of the school bus, and the driver shall be held responsible for the orderly conduct of the pupils while they are on the school bus or being escorted across a street or highway or road.  Continued disorderly conduct or persistent refusal to submit to the authority of the driver shall be sufficient reason for a pupil to be denied transportation."

School bus transportation is provided for students who would have to walk two miles or more to school.  Transportation is provided as a service to students and parents.  Student conduct while on the bus or in the vicinity of the bus stop, shall be compatible with safety and good citizenship at all times.  The bus driver has complete control of the bus operation, including the behavior of the students. Students must act in a responsible and safe manner, follow all school rules, and follow any instructions given by the bus driver or any other school official.  

Students reported to the administration by the bus driver for not complying with school rules may be suspended from bus transportation privileges for interfering with the safety of others by becoming a distraction to the bus driver. 


First incident:  	Parent notified and student warned that next offense will result in bus privileges being revoked for a week.

Second incident:	Bus privileges will be suspended for a week, parents notified

Third incident:	Bus privileges will be suspended for the remainder of the quarter.  Parents notified.





Phones
Messages will be taken for students.  Unless it is an emergency call from a parent or guardian, students will not be called to the telephone.  These emergencies will be verified.  Only those persons listed on the emergency data form will be allowed to contact the student. This limitation does not include police, probation or school district personnel.

Textbooks & School Materials
Students are responsible for any textbooks or school materials issued to them. All textbooks must have a book cover on them. Loss or damage of textbooks and other charges must be paid and cleared before report cards are released or a diploma can be issued.  Bills owed to Kingsburg High School must also be paid.

Visitors
All parents and other visitors must report directly to the office.  Please do not bring friends or relatives to school.  Only those listed on emergency card may have access to students while they are on campus.

Work Permits

If a student under the age of 18 has found a job, a work permit must be issued from the school to the employer.  The student will pick up the application from the office to be completed by the employer and the parent.

Work permits must be renewed by September 1, and June 1, and anytime there is a job change.

Academic Good Standing and participation in activities at a school other than home school

In order for an OHS student to be considered in good standing they must have earned a 2.0 GPA & earned at least 12.5 credits the previous quarter.  OHS students may not participate in any KHS activities while attending Oasis High School.  

Binders & School Supplies

Students are expected to come to school prepared with a binder, paper, and pen or pencil.  
· Binders with gang type drawings, obscene or offensive pictures, words, etc. will be confiscated and will not be returned.  
· If a student fails to bring his/her school supplies and binder, the parent/guardian will be called to bring them to school, students are required to have all materials for school everyday.  These materials include but are not limited to:  binders, textbooks, paper, writing utensils and any homework or class assignments.
· Student planners will be issued and need to be brought to school each day in addition to any materials previously listed.  If a student loses/misplaces his/her planner a replacement can be purchased from the office.
· No  permanent pen markers are allowed on campus.  (pens confiscated on campus will not be returned)


Legal Age

The State of California requires a student to remain in school until the age of 18 unless:

a. the student has passed the CHSPE exam, and has the parent/guardian's permission to leave school, or
b. the student has completed all the requirements and is able to graduate early, or
c. has been accepted and is enrolled with the Job Corps.

GRADUATION CANDIDATES

A student at Oasis who is in his/her fourth year of school is eligible to have their picture taken for the Kingsburg High School annual.  A fourth year student at Oasis may participate in the end of year trip to Disneyland only with prior approval of the Principal. 

To graduate from Kingsburg High School, a student must:

a. Be enrolled at Kingsburg High School the last semester of high school.
b. Abide by all guidelines required at K.H.S.

To graduate from Oasis High School, a student must:

a. Have all monies owed Kingsburg High School and Oasis High School paid prior to receiving a diploma.

∙   An Oasis High School student may leave school once all requirements for graduation have been met. The graduate is encouraged to return and participate in the commencement ceremony.  
Commencement

Commencement Ceremonies with the Kingsburg Alternative Education Center

· Students order and pay for gowns (green) through the KAEC office














REQUIREMENTS FOR GRADUATION

Kingsburg Joint Union High School District
Oasis High School   

Subject			Credits Required		Subject		Credits Required

English				40			U.S. History			10
Math					20			Civics				5
Algebra				10			Economics			5
Life Science				10			Art				10
Physical Science			10			Physical Education		20
Health & Wellness			10			Electives			40
World History				10			Total:				200



Employee Code of Conduct

AB 500/Ed Code Sec. 44050 states the policy for professional standards and code of conduct for all Kingsburg Joint Union High School Employees: 

Personnel
 The Board of Trustees expects district employees to maintain the highest ethical standards, exhibit professional behavior, follow district policies and regulations, abide by state and federal laws, and exercise good judgment when interacting with students and other members of the school community. Employee conduct should enhance the integrity of the district, advance the goals of the district's educational programs, and contribute to a positive school climate.
 
(cf. 0200 - Goals for the School District)
(cf. 4119.1/4219.1/4319.1 - Civil and Legal Rights)
(cf. 5131 - Conduct)
(cf. 5137 - Positive School Climate)
 
The Board encourages district employees to accept as guiding principles the professional standards and codes of ethics adopted by educational or professional associations to which they may belong.
 (cf. 2111 - Superintendent Governance Standards)
(cf. 9005 - Governance Standards)
 Each employee should make a commitment to acquire the knowledge and skills necessary to fulfill his/her responsibilities and should focus on his/her contribution to the learning and achievement of district students.
 (cf. 4112.2 - Certification)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
 Inappropriate employee conduct includes, but is not limited to:
 
1.     	Engaging in any conduct that endangers students, staff, or others, including, but not limited to, physical violence, threats of violence, or possession of a firearm or other weapon
 
(cf. 0450 - Comprehensive Safety Plan)
(cf. 4158/4258/4358 - Employee Security)
 
2.     	Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or community members, or failing or refusing to intervene when an act of discrimination, harassment, intimidation, or bullying against a student is observed
 
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 5131.2 - Bullying)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
 
3.     	Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child
 
4.     	Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining an inappropriate written, verbal, or physical relationship with a student
 
5.     	Possessing or viewing any pornography on school grounds, or possessing or viewing child pornography or other imagery portraying children in a sexualized manner at any time
 
6.     	Using profane, obscene, or abusive language against students, parents/guardians, staff, or community members
 
7.     	Willfully disrupting district or school operations by loud or unreasonable noise or other action
 
8.     	Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any controlled substance, while in the workplace or at a school-sponsored activity
 
(cf. 3513.3 - Tobacco-Free Schools)
(cf. 4020 - Drug and Alcohol Free Workplace)
(cf. 4112.41/4212.41/4312.41 - Employee Drug Testing)
(cf. 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers)
 
9.     	Dishonesty with students, parents/guardians, staff, or members of the public, including, but not limited to, falsification of information in employment records or other school records
 
10.   	Divulging confidential information about students, district employees, or district operations to persons not authorized to receive the information
 
(cf. 3580 - District Records)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)
 
11.   	Using district equipment or other district resources for the employee's own commercial purposes or for political activities
 
(cf. 4119.25/4219.25/4319.25 - Political Activities of Employees)
 
12.   	Using district equipment or communications devices for personal purposes while on duty, except in an emergency, during scheduled work breaks, or for personal necessity
 
        	Employees shall be notified that computer files and all electronic communications, including, but not limited to, email and voice mail, are not private.  To ensure proper use, the Superintendent or designee may monitor employee usage of district technological resources at any time without the employee's consent.
 
(cf. 4040 - Employee Use of Technology)
 
13.   	Causing damage to or engaging in theft of property belonging to students, staff, or the district
 
14.   	Wearing inappropriate attire
 
(cf. 4119.22/4219.22/4319.22 - Dress and Grooming)
 
An employee who observes or has evidence of another employee's inappropriate conduct shall immediately report such conduct to the principal or Superintendent or designee. An employee who has knowledge of or suspects child abuse or neglect shall file a report pursuant to the district's child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention and Reporting.
 
(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 5141.4 - Child Abuse Prevention and Reporting)
 
Any reports of employee misconduct shall be promptly investigated. Any employee who is found to have engaged in inappropriate conduct in violation of law or Board policy shall be subject to disciplinary action and, in the case of a certificated employee, may be subject to a report to the Commission on Teacher Credentialing.  The Superintendent or designee shall notify local law enforcement as appropriate.
 
(cf. 4117.4 - Dismissal)
(cf. 4117.7 - Employment Status Reports)
(cf. 4118 - Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
 
An employee who has knowledge of but fails to report inappropriate employee conduct may also be subject to discipline.
 
The district prohibits retaliation against anyone who files a complaint against an employee or reports an employee's inappropriate conduct.  Any employee who retaliates against any such complainant, reporter, or other participant in the district's complaint process shall be subject to discipline.
 Legal Reference:
EDUCATION CODE
200-262.4  Prohibition of discrimination
44242.5  Reports and review of alleged misconduct
PENAL CODE
11164-11174.4  Child Abuse and Neglect Reporting Act
CODE OF REGULATIONS, TITLE 5
80303  Reports of dismissal, resignation and other terminations for alleged misconduct
80331-80338  Rules of conduct for professional educators
Management Resources:
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
California Standards for the Teaching Profession, 2009
COUNCIL OF CHIEF STATE SCHOOL OFFICERS PUBLICATIONS
Educational Leadership Policy Standards: ISLLC 2008, 2008
NATIONAL EDUCATION ASSOCIATION PUBLICATIONS
Code of Ethics of the Education Profession, 1975
WESTED PUBLICATIONS
Moving Leadership Standards into Everyday Work: Descriptions of Practice, 2003
WESTED AND ASSOCIATION OF CALIFORNIA SCHOOL ADMINISTRATORS PUBLICATIONS
California Professional Standards for Educational Leaders, 2001
WEB SITES
CSBA:  http://www.csba.org
Association of California School Administrators: http://www.acsa.org
California Department of Education: http://www.cde.ca.gov
California Federation of Teachers: http://www.cft.org
California School Employees Association: http://www.csea.com
California Teachers Association: http://www.cta.org
Commission on Teacher Credentialing: http://www.ctc.ca.gov
Council of Chief State School Officers: http://www.ccsso.org
WestEd:  http://www.WestEd.org 
Policy  KINGSBURG JOINT UNION SCHOOL DISTRICT
adopted:  November 26, 2012        	Kingsburg, California
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Kingsburg Joint Union HSD
Board Policy Bullying

BP 5131.2 
Students

The Board of Trustees recognizes the harmful effects of bullying on student learning and school attendance and desires to provide safe school environments that protect students from physical and emotional harm. District employees shall establish student safety as a high priority and shall not tolerate bullying of any student.

No individual or group shall, through physical, written, verbal, or other means, harass, sexually harass, threaten, intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence against any student or school personnel.

(cf. 5131 - Conduct)
(cf. 5136 - Gangs)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)

Cyberbullying includes the creation or transmission of harassing communications, direct threats, or other harmful texts, sounds, or images on the Internet, social media, or other technologies using a telephone, computer, or any wireless communication device.  Cyberbullying also includes breaking into another person's electronic account and assuming that person's identity in order to damage that person's reputation.

(cf. 5145.2 - Freedom of Speech/Expression)

Strategies for addressing bullying in district schools shall be developed with involvement of key stakeholders, including students, parents/guardians, and staff, and may be incorporated into the comprehensive safety plan, the local control and accountability plan, and other applicable district and school plans.

(cf. 0420 - School Plans/Site Councils)
(cf. 0450 - Comprehensive Safety Plan)
(cf. 0460 - Local Control and Accountability Plan)
(cf. 1220 - Citizen Advisory Committees)
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 6020 - Parent Involvement)

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, social services, mental health services, other agencies, and community organizations in the development and implementation of joint strategies to promote safety in schools and the community and to provide services for alleged victims and perpetrators of bullying.
(cf. 1020 - Youth Services)

Bullying Prevention

To the extent possible, district schools shall focus on the prevention of bullying by establishing clear rules for student conduct and implementing strategies to promote a positive, collaborative school climate. Students shall be informed, through student handbooks and other appropriate means, of district and school rules related to bullying, mechanisms available for reporting incidents or threats, and the consequences for engaging in bullying.

(cf. 5137 - Positive School Climate)

As appropriate, the district shall provide students with instruction, in the classroom or other educational settings, that promotes effective communication and conflict resolution skills, social skills, character/values education, respect for cultural and individual differences, self-esteem development, assertiveness skills, and appropriate online behavior.

(cf. 6142.8 - Comprehensive Health Education)
(cf. 6142.94 - History-Social Science Instruction)
(cf. 6163.4 - Student Use of Technology)

Staff shall receive related professional development, including information about early warning signs of harassing/intimidating behaviors and effective response.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

Based on an assessment of bullying incidents at school, the Superintendent or designee may increase supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and cafeterias.

Intervention

Students are encouraged to notify school staff when they are being bullied or suspect that another student is being victimized. In addition, the Superintendent or designee shall develop means for students to report threats or incidents confidentially and anonymously.

School staff who witness an act of bullying shall immediately intervene to stop the incident when it is safe to do so.  (Education Code 234.1)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee shall notify the parents/guardians of victims and perpetrators and may contact law enforcement.

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or other student affected by an act of bullying to a school counselor, school psychologist, social worker, child welfare attendance personnel, school nurse, or other school support service personnel for case management, counseling, and/or participation in a restorative justice program as appropriate. (Education Code 48900.9)
(cf. 6164.2 - Guidance/Counseling Services)
Reporting and Filing of Complaints

Any student, parent/guardian, or other individual who believes that a student has been subjected to bullying or who has witnessed bullying may report the incident to a teacher, the principal, a compliance officer, or any other available school employee. Within one business day of receiving such a report, a staff member shall notify the principal of the report, whether or not a uniform complaint is filed. In addition, any school employee who observes an incident of bullying involving a student shall, within one business day, report his/her observation to the principal or a district compliance officer, whether or not the alleged victim files a complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district compliance officer identified in AR 1312.3 - Uniform Complaint Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

When the circumstances involve cyberbullying, individuals with information about the activity shall be encouraged to save and print any electronic or digital messages that they feel constitute cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be investigated. When a student uses a social networking site or service to bully or harass another student, the Superintendent or designee may file a request with the networking site or service to suspend the privileges of the student and to have the material removed.

When a report of bullying is submitted, the principal or a district compliance officer shall inform the student or parent/guardian of the right to file a formal written complaint in accordance with AR 1312.3. The student who is the alleged victim of the bullying shall be given an opportunity to describe the incident, identify witnesses who may have relevant information, and provide other evidence of bullying.

Investigation and Resolution of Complaints

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved in accordance with law and the district's uniform complaint procedures specified in AR 1312.3.

If, during the investigation, it is determined that a complaint is about nondiscriminatory bullying, the principal or designee shall inform the complainant and shall take all necessary actions to resolve the complaint.


Discipline

Corrective actions for a student who commits an act of bullying of any type may include counseling, behavioral intervention and education, and, if the behavior is severe or pervasive as defined in Education Code 48900, may include suspension or expulsion in accordance with district policies and regulations.

(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Any employee who permits or engages in bullying or retaliation related to bullying shall be subject to disciplinary action, up to and including dismissal.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.21/4219.21/4319.21 - Professional Standards)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
200-262.4  Prohibition of discrimination
32282  Comprehensive safety plan
32283.5  Bullying; online training
35181  Governing board policy on responsibilities of students
35291-35291.5  Rules
48900-48925  Suspension or expulsion
48985  Translation of notices
52060-52077  Local control and accountability plan
PENAL CODE
422.55  Definition of hate crime
647  Use of camera or other instrument to invade person's privacy; misdemeanor
647.7  Use of camera or other instrument to invade person's privacy; punishment
653.2  Electronic communication devices, threats to safety
CODE OF REGULATIONS, TITLE 5
4600-4687  Uniform complaint procedures
UNITED STATES CODE, TITLE 47
254  Universal service discounts (e-rate)
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107  Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
104.7  Designation of responsible employee for Section 504
106.8  Designation of responsible employee for Title IX
110.25  Notification of nondiscrimination on the basis of age
COURT DECISIONS
Wynar v. Douglas County School District, (2013) 728 F.3d 1062
J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719

Management Resources:
CSBA PUBLICATIONS
Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy, Programs, Activities & Facilities, Legal Guidance, March 2014
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming Students, Policy Brief, February 2014Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Building Healthy Communities: A School Leaders Guide to Collaboration and Community Engagement, 2009
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Health Education Content Standards for California Public Schools: Kindergarten Through Grade Twelve, 2008
Bullying at School, 2003
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013
Dear Colleague Letter:  Harassment and Bullying, October 2010
WEB SITES
CSBA: http://www.csba.org
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss
Common Sense Media: http://www.commonsensemedia.org
National School Safety Center: http://www.schoolsafety.us
ON[the]LINE, digital citizenship resources:  http://www.onthelineca.org
U.S. Department of Education:  http://www.ed.gov

Policy	KINGSBURG JOINT UNION HIGH SCHOOL DISTRICT
adopted:  March 14, 2016	Kingsburg, California
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Board Policy
Nondiscrimination/Harassment

BP 5145.3 
Students

The Board of Trustees desires to provide a safe school environment that allows all students equal access and opportunities in the district's academic, extracurricular, and other educational support programs, services, and activities. The Board prohibits, at any district school or school activity, unlawful discrimination, including discriminatory harassment, intimidation, and bullying, targeted at any student by anyone, based on the student's actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or association with a person or group with one or more of these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)
(cf. 5131.2 - Bullying)
(cf. 5137 - Positive School Climate)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)
(cf. 5146 - Married/Pregnant/Parenting Students)
(cf. 6164.6 - Identification and Education Under Section 504)

This policy shall apply to all acts related to school activity or to school attendance occurring within a district school, and to acts which occur off campus or outside of school-related or school-sponsored activities but which may have an impact or create a hostile environment at school.
Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from physical, verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful discrimination also includes the creation of a hostile environment through prohibited conduct that is so severe, persistent, or pervasive that it affects a student's ability to participate in or benefit from an educational program or activity; creates an intimidating, threatening, hostile, or offensive educational environment; has the effect of substantially or unreasonably interfering with a student's academic performance; or otherwise adversely affects a student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the categories above with respect to the provision of opportunities to participate in school programs or activities or the provision or receipt of educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or participates in the reporting of unlawful discrimination, files or participates in the filing of a complaint, or investigates or participates in the investigation of a complaint or report alleging unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by publicizing the district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and employees. He/she shall provide training and information on the scope and use of the policy and complaint procedures and take other measures designed to increase the school community's understanding of the requirements of law related to discrimination. The Superintendent or designee shall regularly review the implementation of the district's nondiscrimination policies and practices and, as necessary, shall take action to remove any identified barrier to student access to or participation in the district's educational program. He/she shall report his/her findings and recommendations to the Board after each review.

(cf. 1312.3 - Uniform Complaint Procedures)
(cf. 1330 - Use of Facilities)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)
(cf. 6164.2 - Guidance/Counseling Services)

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing requirements, all complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the discrimination, prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative regulation shall be subject to appropriate consequence or discipline, which may include suspension or expulsion when the behavior is severe or pervasive as defined in Education Code 48900.4. Any employee who permits or engages in prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary action, up to and including dismissal.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.21/4219.21/4319.21 - Professional Standards)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.2 - Freedom of Speech/Expression)

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, including discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and prevent repetitive prohibited behavior in district schools.

(cf. 3580 - District Records)



Legal Reference:
EDUCATION CODE
200-262.4  Prohibition of discrimination
48900.3  Suspension or expulsion for act of hate violence
48900.4  Suspension or expulsion for threats or harassment
48904  Liability of parent/guardian for willful student misconduct
48907  Student exercise of free expression
48950  Freedom of speech
48985  Translation of notices
49020-49023  Athletic programs
51500  Prohibited instruction or activity
51501  Prohibited means of instruction
60044  Prohibited instructional materials
CIVIL CODE
1714.1  Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
11135  Nondiscrimination in programs or activities funded by state
PENAL CODE
422.55  Definition of hate crime
422.6  Crimes, harassment
CODE OF REGULATIONS, TITLE 5
432  Student record
4600-4670  Uniform complaint procedures
4900-4965  Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1681-1688  Title IX of the Education Amendments of 1972
12101-12213  Title II equal opportunity for individuals with disabilities
UNITED STATES CODE, TITLE 29
794  Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17  Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964
6101-6107  Age Discrimination Act of 1975
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107  Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.31  Disclosure of personally identifiable information
100.3  Prohibition of discrimination on basis of race, color or national origin
104.7  Designation of responsible employee for Section 504
106.8  Designation of responsible employee for Title IX
106.9  Notification of nondiscrimination on basis of sex
110.25 Prohibition of discrimination based on age
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130

Management Resources:
CSBA PUBLICATIONS
Updated Legal Guidance:  Protecting Transgender and Gender Nonconforming Students Against Sex Discrimination, July 2016
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to Assist California's K-12 Schools in Responding to Immigration Issues, April 2018
FIRST AMENDMENT CENTER PUBLICATIONS
Public Schools and Sexual Orientation:  A First Amendment Framework for Finding Common Ground, 2006
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter:  Title IX Coordinators, April 2015
Dear Colleague Letter:  Harassment and Bullying, October 2010
Notice of Non-Discrimination, Fact Sheet, August 2010
WEB SITES
CSBA:  http://www.csba.org
California Department of Education:  http://www.cde.ca.gov
California Safe Schools Coalition:  http://www.casafeschools.org
California Office of the Attorney General:  http://oag.ca.gov
First Amendment Center:  http://www.firstamendmentcenter.org
National School Boards Association:  http://www.nsba.org
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr
Policy	KINGSBURG JOINT UNION HIGH SCHOOL DISTRICT
adopted:  October 15, 2018	Kingsburg, California


Kingsburg Joint Union HSD
Administrative Regulation
Nondiscrimination/Harassment

AR 5145.3 
Students


The district designates the individual identified below as the employee responsible for coordinating the district's efforts to comply with applicable state and federal civil rights laws, including Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, and the Age Discrimination Act of 1975, and to answer inquiries regarding the district's nondiscrimination policies. The individual(s) shall also serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures as the responsible employee to handle complaints alleging unlawful discrimination targeting a student, including discriminatory harassment, intimidation, or bullying, based on the student's actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, genetic information, or any other legally protected status or association with a person or group with one or more of these actual or perceived characteristics. The coordinator/compliance officer(s) may be contacted at:  (Education Code 234.1; 5 CCR 4621)

Superintendent
1900 18th Avenue
Kingsburg, CA  93631
(559) 897-7721
FirstInitialLastname@kingsburghigh.com

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.3 - Uniform Complaint Procedures)

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying, of students at district schools or in school activities and to ensure equal access of all students to the educational program, the Superintendent or designee shall implement the following measures:

1.	Publicize the district's nondiscrimination policy and related complaint procedures, including the coordinator/compliance officer's contact information, to students, parents/guardians, employees, volunteers, and the general public by posting them on the district's web site and other prominent locations and providing easy access to them through district-supported social media, when available.

2.	Post in a prominent and conspicuous location on the district and school web sites information regarding Title IX prohibitions against discrimination based on a student's sex, gender, gender identity, pregnancy, and parental status, including the following:  (Education Code 221.61)

a.	The name and contact information of the district's Title IX coordinator, including the phone number and email address

b.	The rights of students and the public and the responsibilities of the district under Title IX, including a list of rights as specified in Education Code 221.8 and web links to information about those rights and responsibilities located on the web sites of the Office for Equal Opportunity and the U.S. Department of Education's Office for Civil Rights (OCR)

c.	A description of how to file a complaint of noncompliance with Title IX in accordance with AR 1312.3 - Uniform Complaint Procedures, which shall include:

(1)	An explanation of the statute of limitations within which a complaint must be filed after an alleged incident of discrimination has occurred and how a complaint may be filed beyond the statute of limitations

(2)	An explanation of how the complaint will be investigated and how the complainant may further pursue the complaint, including web links to this information on the OCR's web site

(3)	A web link to the OCR complaints form and the contact information for the office, including the phone number and email address for the office

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

3.	Provide to students a handbook that contains age-appropriate information that clearly describes the district's nondiscrimination policy, procedures for filing a complaint, and resources available to students who feel that they have been the victim of any such behavior.  (Education Code 234.1)

4.	Annually notify all students and parents/guardians of the district's nondiscrimination policy, including its responsibility to provide a safe, nondiscriminatory school environment for all students, including transgender and gender-nonconforming students.  The notice shall inform students and parents/guardians that they may request to meet with the compliance officer to determine how best to accommodate or resolve concerns that may arise from the district's implementation of its nondiscrimination policies. The notice shall also inform all students and parents/guardians that, to the extent possible, the district will address any individual student's interests and concerns in private.
(cf. 5145.6 - Parental Notifications)
5.	The Superintendent or designee shall ensure that students and parents/guardians, including those with limited English proficiency, are notified of how to access the relevant information provided in the district's nondiscrimination policy and related complaint procedures, notices, and forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than English, the district's policy, regulation, forms, and notices concerning nondiscrimination shall be translated into that language in accordance with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all relevant information for parents/guardians with limited English proficiency.

6.	Provide to students, employees, volunteers, and parents/guardians age-appropriate training and information regarding the district's nondiscrimination policy; what constitutes prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or bullying; how and to whom a report of an incident should be made; and how to guard against segregating or stereotyping students when providing instruction, guidance, supervision, or other services to them. Such training and information shall include details of guidelines the district may use to provide a discrimination-free environment for all district students, including transgender and gender-nonconforming students.

(cf. 1240 - Volunteer Assistance)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

7.	At the beginning of each school year, inform school employees that any employee who witnesses any act of unlawful discrimination, including discriminatory harassment, intimidation, or bullying, against a student is required to intervene if it is safe to do so.  (Education Code 234.1)

8.	At the beginning of each school year, inform each principal or designee of the district's responsibility to provide appropriate assistance or resources to protect students from threatened or potentially discriminatory behavior and ensure their privacy rights.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 - Nondiscrimination/Harassment.  As needed, these actions may include any of the following:

1.	Removing vulgar or offending graffiti

(cf. 5131.5 - Vandalism and Graffiti)

2.	Providing training to students, staff, and parents/guardians about how to recognize unlawful discrimination, how to report it or file a complaint, and how to respond

3.	Disseminating and/or summarizing the district's policy and regulation regarding unlawful discrimination

4.	Consistent with laws regarding the confidentiality of student and personnel records, communicating to students, parents/guardians, and the community the school's response plan to unlawful discrimination or harassment

(cf. 4112.6/4212.6/4312.6 - Personnel Files)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

5.	Taking appropriate disciplinary action against students, employees, and anyone determined to have engaged in wrongdoing in violation of district policy, including any student who is found to have filed a complaint of discrimination that he/she knew was not true

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Process for Initiating and Responding to Complaints

Any student who feels that he/she has been subjected to unlawful discrimination described above or in district policy is strongly encouraged to immediately contact the compliance officer, principal, or any other staff member. In addition, any student who observes any such incident is strongly encouraged to report the incident to the compliance officer or principal, whether or not the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident is reported shall report the incident to the compliance officer or principal within a school day, whether or not the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, shall immediately intervene to stop the incident when it is safe to do so.  (Education Code 234.1)

When a verbal report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, is made to or received by the principal or compliance officer, he/she shall make a note of the report and encourage the student or parent/guardian to file the complaint in writing, pursuant to the provisions in AR 1312.3 - Uniform Complaint Procedures. Once notified verbally or in writing, the principal or compliance officer shall begin the investigation and shall implement immediate measures necessary to stop the discrimination and ensure that all students have access to the educational program and a safe school environment. Any interim measures adopted to address unlawful discrimination shall, to the extent possible, not disadvantage the complainant or a student who is the victim of the alleged unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or any other person to whom a report would ordinarily be made or complaint filed shall instead be made to or filed with the Superintendent or designee who shall determine how the complaint will be investigated.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Transgender and Gender-Nonconforming Students

Gender identity of a student means the student's gender-related identity, appearance, or behavior as determined from the student's internal sense of his/her gender, whether or not that gender-related identity, appearance, or behavior is different from that traditionally associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether stereotypically associated with the student's assigned sex at birth.  (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the sex assigned to the student at birth to living and identifying as the sex that corresponds to the student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical expectations.

Transgender student means a student whose gender identity is different from the gender he/she was assigned at birth.

Regardless of whether they are sexual in nature, acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are based on sex, gender identity, or gender expression, or that have the purpose or effect of producing a negative impact on the student's academic performance or of creating an intimidating, hostile, or offensive educational environment are prohibited. Examples of the types of conduct which are prohibited in the district and which may constitute gender-based harassment include, but are not limited to:

1.	Refusing to address a student by a name and the pronouns consistent with his/her gender identity
2.	Disciplining or disparaging a student or excluding him/her from participating in activities for behavior or appearance that is consistent with his/her gender identity or that does not conform to stereotypical notions of masculinity or femininity, as applicable
3.	Blocking a student's entry to the restroom that corresponds to his/her gender identity
4.	Taunting a student because he/she participates in an athletic activity more typically favored by a student of the other sex
5.	Revealing a student's transgender status to individuals who do not have a legitimate need for the information, without the student's consent
6.	Use of gender-specific slurs
7.	Physical assault of a student motivated by hostility toward him/her because of his/her gender, gender identity, or gender expression

The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve complaints alleging discrimination against transgender and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list, as well as improper rejection by the district of a student's asserted gender identity, denial of access to facilities that correspond with a student's gender identity, improper disclosure of a student's transgender status, discriminatory enforcement of a dress code, and other instances of gender-based harassment.
To ensure that transgender and gender-nonconforming students are afforded the same rights, benefits, and protections provided to all students by law and Board policy, the district shall address each situation on a case-by-case basis, in accordance with the following guidelines:

1.	Right to privacy:  A student's transgender or gender-nonconforming status is his/her private information and the district shall only disclose the information to others with the student's prior written consent, except when the disclosure is otherwise required by law or when the district has compelling evidence that disclosure is necessary to preserve the student's physical or mental well-being.  In any case, the district shall only allow disclosure of a student's personally identifiable information to employees with a legitimate educational interest as determined by the district pursuant to 34 CFR 99.31. Any district employee to whom a student's transgender or gender- nonconforming status is disclosed shall keep the student's information confidential. When disclosure of a student's gender identity is made to a district employee by a student, the employee shall seek the student's permission to notify the compliance officer.  If the student refuses to give permission, the employee shall keep the student's information confidential, unless he/she is required to disclose or report the student's information pursuant to this administrative regulation, and shall inform the student that honoring the student's request may limit the district's ability to meet the student's needs related to his/her status as a transgender or gender-nonconforming student. If the student permits the employee to notify the compliance officer, the employee shall do so within three school days.

As appropriate given the student's need for support, the compliance officer may discuss with the student any need to disclose the student's transgender or gender-nonconformity status or gender identity or gender expression to his/her parents/guardians and/or others, including other students, teacher(s), or other adults on campus. The district shall offer support services, such as counseling, to students who wish to inform their parents/guardians of their status and desire assistance in doing so.

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)

2.	Determining a Student's Gender Identity:  The compliance officer shall accept the student's assertion of his/her gender identity and begin to treat the student consistent with his/her gender identity unless district personnel present a credible and supportable basis for believing that the student's assertion is for an improper purpose.

3.	Addressing a Student's Transition Needs:  The compliance officer shall arrange a meeting with the student and, if appropriate, his/her parents/guardians to identify and develop strategies for ensuring that the student's access to education programs and activities is maintained. The meeting shall discuss the transgender or gender-nonconforming student's rights and how those rights may affect and be affected by the rights of other students and shall address specific subjects related to the student's access to facilities and to academic or educational support programs, services, or activities, including, but not limited to, sports and other competitive endeavors. In addition, the compliance officer shall identify specific school site employee(s) to whom the student may report any problem related to his/her status as a transgender or gender-nonconforming individual, so that prompt action can be taken to address it.  Alternatively, if appropriate and desired by the student, the school may form a support team for the student that will meet periodically to assess whether the arrangements for the student are meeting his/her educational needs and providing equal access to programs and activities, educate appropriate staff about the student's transition, and serve as a resource to the student to better protect the student from gender-based discrimination.

4.	Accessibility to Sex-Segregated Facilities, Programs, and Activities:  When the district maintains sex-segregated facilities, such as restrooms and locker rooms, or offers sex-segregated programs and activities, such as physical education classes, intermural sports, and interscholastic athletic programs, students shall be permitted to access facilities and participate in programs and activities consistent with their gender identity. To address any student's privacy concerns in using sex-segregated facilities, the district shall offer available options such as a gender-neutral or single-use restroom or changing area, a bathroom stall with a door, an area in the locker room separated by a curtain or screen, access to a staff member's office, or use of the locker room before or after the other students. However, the district shall not require a student to utilize these options because he/she is transgender or gender-nonconforming. In addition, a student shall be permitted to participate in accordance with his/her gender identity in other circumstances where students are separated by gender, such as for class discussions, yearbook pictures, and field trips. A student's right to participate in a sex-segregated activity in accordance with his/her gender identity shall not render invalid or inapplicable any other eligibility rule established for participation in the activity.

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)
(cf. 6153 - School-Sponsored Trips)
(cf. 7110 - Facilities Master Plan)

5.	Student Records:  A student's legal name or gender as entered on the mandatory student record required pursuant to 5 CCR 432 shall only be changed with proper documentation. However, at the written request of a student or, if appropriate, his/her parents/guardians, the district shall use the student's preferred name and pronouns consistent with his/her gender identity on all other district-related documents. Such preferred name may be added to the student's record and official documents as permitted by law.

(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)

6.	Names and Pronouns:  If a student so chooses, district personnel shall be required to address the student by a name and the pronouns consistent with his/her gender identity, without the necessity of a court order or a change to his/her official district record.  However, inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or consistent pronouns will, in general, not constitute a violation of this administrative regulation or the accompanying district policy.

7.	Uniforms/Dress Code:  A student has the right to dress in a manner consistent with his/her gender identity, subject to any dress code adopted on a school site.

(cf. 5132 - Dress Code)

Regulation	KINGSBURG JOINT UNION HIGH SCHOOL DISTRICT
approved:  October 15, 2018	Kingsburg, California



Kingsburg Joint Union HSD
Board Policy
[bookmark: _heading=h.3znysh7]Sexual Harassment

BP 5145.7 
Students


The Board of Trustees is committed to maintaining a safe school environment that is free from harassment and discrimination. The Board prohibits, at school or at school-sponsored or school-related activities, sexual harassment targeted at any student by anyone. The Board also prohibits retaliatory behavior or action against any person who reports, files a complaint or testifies about, or otherwise supports a complainant in alleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually harassed on school grounds or at a school-sponsored or school-related activity by another student or an adult who has experienced off-campus sexual harassment that has a continuing effect on campus to immediately contact his/her teacher, the principal, or any other available school employee. Any employee who receives a report or observes an incident of sexual harassment shall notify the principal or a district compliance officer. Once notified, the principal or compliance officer shall take the steps to investigate and address the allegation, as specified in the accompanying administrative regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 5131 - Conduct)
(cf. 5131.2 - Bullying)
(cf. 5137 - Positive School Climate)
(cf. 5141.4 - Child Abuse Prevention and Reporting)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual harassment. Such instruction and information shall include:

1.	What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur between people of the same sex and could involve sexual violence

2.	A clear message that students do not have to endure sexual harassment under any circumstance

3.	Encouragement to report observed incidents of sexual harassment even where the alleged victim of the harassment has not complained

4.	A clear message that student safety is the district's primary concern, and that any separate rule violation involving an alleged victim or any other person reporting a sexual harassment incident will be addressed separately and will not affect the manner in which the sexual harassment complaint will be received, investigated, or resolved

5.	A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other formal filing requirements, every sexual harassment allegation that involves a student, whether as the complainant, respondent, or victim of the harassment, shall be investigated and prompt action shall be taken to stop any harassment, prevent recurrence, and address any continuing effect on students

6.	Information about the district's procedure for investigating complaints and the person(s) to whom a report of sexual harassment should be made

7.	Information about the rights of students and parents/guardians to file a civil or criminal complaint, as applicable, including the right to file a civil or criminal complaint while the district investigation of a sexual harassment complaint continues

8.	A clear message that, when needed, the district will take interim measures to ensure a safe school environment for a student who is the complainant or victim of sexual harassment and/or other students during an investigation and that, to the extent possible, when such interim measures are taken, they shall not disadvantage the complainant or victim of the alleged harassment

Complaint Process and Disciplinary Actions

Sexual harassment complaints by and against students shall be investigated and resolved in accordance with law and district procedures specified in AR 1312.3 - Uniform Complaint Procedures. Principals are responsible for notifying students and parents/guardians that complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

Upon investigation of a sexual harassment complaint, any student found to have engaged in sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary action. For students in grades 4-12, disciplinary action may include suspension and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken into account.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual harassment or sexual violence toward any student shall have his/her employment terminated in accordance with law and the applicable collective bargaining agreement.

(cf. 4117.7 - Employment Status Report)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable the district to monitor, address, and prevent repetitive harassing behavior in district schools.

(cf. 3580 - District Records)



Legal Reference:
EDUCATION CODE
200-262.4  Prohibition of discrimination on the basis of sex
48900  Grounds for suspension or expulsion
48900.2  Additional grounds for suspension or expulsion; sexual harassment
48904  Liability of parent/guardian for willful student misconduct
48980  Notice at beginning of term
CIVIL CODE
51.9  Liability for sexual harassment; business, service and professional relationships
1714.1  Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
12950.1  Sexual harassment training
CODE OF REGULATIONS, TITLE 5
4600-4687  Uniform complaint procedures
4900-4965  Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688  Title IX, discrimination
UNITED STATES CODE, TITLE 42
1983  Civil action for deprivation of rights
2000d-2000d-7  Title VI, Civil Rights Act of 1964
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
106.1-106.71 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources:
CSBA PUBLICATIONS
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming Students, Policy Brief, February 2014
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter:  Transgender Students, May 2016
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter:  Title IX Coordinators, April 2015
Questions and Answers on Title IX and Sexual Violence, April 2014
Dear Colleague Letter:  Sexual Violence, April 4, 2011
Sexual Harassment:  It's Not Academic, September 2008
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties, January 2001
WEB SITES
CSBA:  http://www.csba.org
California Department of Education: http://www.cde.ca.gov
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr
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[bookmark: _heading=h.2et92p0]UNIFORM COMPLAINT PROCEDURES
	The Kingsburg Joint Union High School District has primary responsibility for insuring that the district complies with state and federal laws and regulations governing educational programs.  Any complaints alleging unlawful discrimination or failure to comply with state or federal laws in adult education, consolidated categorical aid programs, migrant education, child care and development programs, child nutrition programs, vocational educational and special education programs will be reviewed and mediated or investigated by the district.  The complainant will have the opportunity to provide relevant information during the investigation.  Within sixty days of receipt of the complaint, the district will provide a written report to the complainant.  Complaints alleging discrimination must be filed within six months from the alleged occurrence or when knowledge was first obtained.  Complainants may also pursue civil law remedies through mediation centers, the county office of education, or a public / private interest attorney.  The district follows uniform complaint procedures established in AR 1312.3.  Complaints should be directed to the District Compliance Officer, Superintendent, telephone number 897-7721.  If dissatisfied with the district’s resolution of a complaint, the complainant has the right to appeal to the California Department of Education within fifteen days after the districts report is issued.  In a discrimination complaint, the complainant has the right to seek legal remedies when at least sixty days have passed after filing and appeal with the California Department of Education.  Further documentation and forms are available at the district website www.kjushd.com > District Information > under Forms or KJUHSD Uniform Complaint Procedures.

Kingsburg Joint Union HSD
Board Policy
Uniform Complaint Procedures

BP 1312.3 
Community Relations

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with applicable state and federal laws and regulations governing educational programs. The Board encourages early resolution of complaints whenever possible. To resolve complaints which may require a more formal process, the Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the following complaints:

1.	Any complaint alleging district violation of applicable state or federal laws or regulations governing any program subject to the UCP which is offered by the district, including adult education programs; After School Education and Safety programs; agricultural career technical education; state career technical and technical education, career technical, and technical training programs; federal career technical education; child nutrition programs; compensatory education; consolidated categorical aid programs; the federal Every Student Succeeds Act; Regional Occupational Centers and Programs; school safety plans; special education programs; and any other district-implemented state 





	BP 1312.3(b)


UNIFORM COMPLAINT PROCEDURES  (continued)


categorical program that is not funded through the local control funding formula pursuant to Education Code 64000

(cf. 3553 - Free and Reduced Price Meals)
(cf. 3555 - Nutrition Program Compliance)
(cf. 5131.62 - Tobacco)
(cf. 5148 - Child Care and Development)
(cf. 5148.2 - Before/After School Programs)
(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 6159 - Individualized Education Program)
(cf. 6171 - Title I Programs)
(cf. 6174 - Education for English Learners)
(cf. 6175 - Migrant Education Program)
(cf. 6178 - Career Technical Education)
(cf. 6178.1 - Work-Based Learning)
(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)

2.	Any complaint, by a student, employee, or other person participating in a district program or activity, alleging the occurrence of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) in district programs and 	activities, including in those programs or activities funded directly by or that receive or benefit from any state financial assistance, based on the person's actual or perceived characteristics of race or ethnicity, color, ancestry, nationality, national origin, immigration status, ethnic group identification, age, religion, marital status, pregnancy, parental status, physical or mental 	disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or any other characteristic identified in Education Code 200 or 220, Government Code 11135, or Penal Code 422.55, or based on the person's association with a person or group with one or more of these actual or perceived characteristics  (5 CCR 4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

3.	Any complaint alleging district noncompliance with the requirement to provide reasonable accommodation to a lactating student on school campus to express breast milk, breastfeed an infant child, or address other breastfeeding-related needs of the student  (Education Code 222)

(cf. 5146 - Married/Pregnant/Parenting Students)

4.	Any complaint alleging district noncompliance with requirements to provide a pregnant or parenting student the accommodations specified in Education Code 46015, including those related to the provision of parental leave, right of return to the school of previous enrollment or to an alternative education program, if desired, and possible enrollment in 
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	school for a fifth year of instruction to enable the student to complete state and Board-imposed graduation requirements  (Education Code 46015)

5.	Any complaint alleging district noncompliance with the prohibition against requiring students to pay fees, deposits, or other charges for participation in educational activities  (5 CCR 4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

6.	Any complaint alleging district noncompliance with applicable requirements of Education Code 52060-52077 related to the implementation of the local control and accountability plan, including the development of a local control funding formula budget overview for parents/guardians  (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3100 - Budget)

7.	Any complaint alleging noncompliance with requirements related to the development of a school plan for student achievement or the establishment of a school site council, as required for the consolidated application for specified federal and/or state categorical funding  (Education Code 64000-64001, 65000-65001)

(cf. 0420 - School Plans/Site Councils)

[bookmark: _heading=h.tyjcwt]8.	Any complaint, by or on behalf of a student who is a foster youth as defined in Education Code 51225.2, alleging district noncompliance with any requirement applicable to the student regarding placement decisions; the responsibilities of the district's educational liaison to the student; the award of credit for coursework satisfactorily completed in another school, district, or country; school or records transfer; or the grant of an exemption from Board-imposed graduation requirements  (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

(cf. 6173.1 - Education for Foster Youth)

9.	Any complaint, by or on behalf of a student who transfers into the district after the second year of high school and is a homeless child or youth as defined in 42 USC 11434a, a former juvenile court school student currently enrolled in the district,  a child of a military family as defined in Education Code 49701, or a migrant student as defined in Education Code 54441, or by or on behalf of an immigrant student participating in a newcomer program as defined in Education Code 51225.2 in the third or fourth year of high school, alleging district noncompliance with any requirement applicable to the student regarding the grant of an exemption from Board-imposed graduation requirements  (Education Code 51225.1)
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(cf. 6173 - Education for Homeless Children)
(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

10.	Any complaint, by or on behalf of a student who is a homeless child or youth as defined in 42 USC 11434a, a former juvenile court school student, a child of a military family as defined in Education Code 49701, a migrant child as defined in Education Code 54441, or a newly arrived immigrant student who is participating in a newcomer program as defined in Education Code 51225.2, alleging district noncompliance with requirements for the award of credit for coursework satisfactorily completed in another school, district, or country  (Education Code 51225.2)

11.	Any complaint alleging district noncompliance with the requirements of Education Code 51228.1 and 51228.2 that prohibit the assignment of a student in grades 9-12 to 	a course without educational content for more than one week in any semester or to a course the student has previously satisfactorily completed, without meeting specified conditions  (Education Code 51228.3)

(cf. 6152 - Class Assignment)

12.	Any complaint alleging retaliation against a complainant or other participant in the complaint process or anyone who has acted to uncover or report a violation subject to this policy

13.	Any other complaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, offer a process to reach a resolution to the complaint that is acceptable to all parties. ADR such as mediation may be offered to resolve complaints that involve more than one student and no adult. However, mediation shall not be offered or used to resolve any complaint involving sexual assault or where there is a reasonable risk that a party to the mediation would feel compelled to participate. The Superintendent or designee shall ensure that the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee shall keep the identity of the complainant, and/or the subject of the complaint if different from the complainant, confidential when appropriate and as long as the integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)
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When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of current law and requirements related to UCP, including the steps and timelines specified in this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions, including steps taken during the investigation and all information required for compliance with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred to the specified agency:  (5 CCR 4611)

1.	Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services Protective Services Division and the appropriate law enforcement agency.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2.	Any complaint alleging health and safety violations by a child development program shall, for licensed facilities, be referred to Department of Social Services and shall, for licensing-exempt facilities, be referred to the appropriate Child Development regional administrator.

3.	Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance Branch of the California Department of Education.

[bookmark: _heading=h.3dy6vkm]Any complaint alleging employment discrimination or harassment shall be investigated and resolved by the district in accordance with the procedures specified in AR 4030 - Nondiscrimination in Employment, including the right to file the complaint with the California Department of Fair Employment and Housing.

Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent facilities conditions that pose a threat to the health or safety of students or staff, teacher vacancies and misassignments, or health and safety violations in any license-exempt California 


	BP 1312.3(f)
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State Preschool Program shall be investigated and resolved in accordance with the procedures in AR 1312.4 - Williams Uniform Complaint Procedures.  (Education Code 8235.5, 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
200-262.4  Prohibition of discrimination
8200-8498  Child care and development programs
8500-8538  Adult basic education
18100-18203  School libraries
32280-32289  School safety plan, uniform complaint procedures
33380-33384  California Indian Education Centers
35186  Williams uniform complaint procedures
44500-44508  California Peer Assistance and Review Program for Teachers
46015  Parental leave for students
48853-48853.5  Foster youth
48985  Notices in language other than English
49010-49014  Student fees
49060-49079  Student records, especially:
49069.5  Records of foster youth
49490-49590  Child nutrition programs
49701  Interstate Compact on Educational Opportunity for Military Children
51210  Courses of study grades 1-6
51223  Physical education, elementary schools
51225.1-51225.2  Foster youth, homeless children, former juvenile court school students, military-connected students, migrant students, and newly arrived immigrant students; course credits; graduation requirements
51226-51226.1  Career technical education
51228.1-51228.3  Course periods without educational content
52060-52077  Local control and accountability plan, especially:
52075  Complaint for lack of compliance with local control and accountability plan requirements
52160-52178  Bilingual education programs
52300-52462  Career technical education
52500-52616.24  Adult schools
54000-54029  Economic Impact Aid
54400-54425  Compensatory education programs
54440-54445  Migrant education
54460-54529  Compensatory education programs
56000-56865  Special education programs
59000-59300  Special schools and centers
EDUCATION CODE  (continued)
64000-64001  Consolidated application process; school plan for student achievement
65000-65001  School site councils
GOVERNMENT CODE
11135  Nondiscrimination in programs or activities funded by state
12900-12996  Fair Employment and Housing Act
HEALTH AND SAFETY CODE
1596.792  California Child Day Care Act; general provisions and definitions
1596.7925  California Child Day Care Act; health and safety regulations
104420  Tobacco-Use Prevention Education
PENAL CODE
Legal Reference continued:  (see next page)
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422.55  Hate crime; definition
422.6  Interference with constitutional right or privilege
CODE OF REGULATIONS, TITLE 2
11023  Harassment and discrimination prevention and correction
CODE OF REGULATIONS, TITLE 5
3080  Applicability of uniform complaint procedures to complaints regarding students with disabilities
4600-4670  Uniform complaint procedures
4680-4687  Williams uniform complaint procedures
4900-4965  Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1221  Application of laws
1232g  Family Educational Rights and Privacy Act
1681-1688  Title IX of the Education Amendments of 1972
6301-6576  Title I Improving the Academic Achievement of the Disadvantaged
6801-7014  Title III language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29
794  Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17  Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964
6101-6107  Age Discrimination Act of 1975
12101-12213  Title II equal opportunity for individuals with disabilities
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107  Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67  Family Educational Rights and Privacy Act
100.3  Prohibition of discrimination on basis of race, color or national origin
104.7  Designation of responsible employee for Section 504
106.8  Designation of responsible employee for Title IX
106.9  Notification of nondiscrimination on basis of sex
110.25  Notification of nondiscrimination on the basis of age
Management Resources:  (see next page)
Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Sample UCP Board Policies and Procedures
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017
Dear Colleague Letter:  Title IX Coordinators, April 2015
Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
Dear Colleague Letter: Harassment and Bullying, October 2010
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties, January 2001
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin Discrimination Affecting Limited English Proficient Persons, 2002
WEB SITES
CSBA:  http://www.csba.org
California Department of Education:  http://www.cde.ca.gov
Family Policy Compliance Office: https://www2.ed.gov/policy/gen/guid/fpco
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/ocr
U.S. Department of Justice: http://www.justice.gov

Policy	KINGSBURG JOINT UNION HIGH SCHOOL DISTRICT
adopted:	June 24, 2019

Community Relations	AR 1312.3(a)
ADMINITRATIVE REGULATIONS

UNIFORM COMPLAINT PROCEDURES   


Except as the Governing Board may otherwise specifically provide in other district policies, these uniform complaint procedures (UCP) shall be used to investigate and resolve only the complaints specified in BP 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)
(cf. 4030 - Nondiscrimination in Employment)

Compliance Officers

The district designates the individual(s), position(s), or unit(s) identified below as responsible for coordinating the district's response to complaints and for complying with state and federal civil rights laws. The individual(s), position(s), or unit(s) also serve as the compliance officer(s) specified in AR 5145.3 - Nondiscrimination/Harassment responsible for handling complaints regarding unlawful discrimination (such as discriminatory harassment, intimidation, or bullying). The compliance officer(s) shall receive and coordinate the investigation of complaints and shall ensure district compliance with law.

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

District Compliance Officer	
(title or position)
Superintendent	
(unit or office)
1900 18th Ave., Kingsburg, CA  93631	
(address)
(559)897-7721	
(telephone number)
Superintendent first name’s initial & Lastname@kingsburghigh.com
(email)

The compliance officer who receives a complaint may assign another compliance officer to investigate and resolve the complaint. The compliance officer shall promptly notify the complainant and respondent, if applicable, if another compliance officer is assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance officer has a bias or conflict of interest that would prohibit the fair investigation or resolution of the complaint. Any complaint against a compliance officer or that raises a concern about the compliance officer's ability to investigate the complaint fairly and without bias shall be filed with the Superintendent or designee who shall determine how the complaint will be investigated.
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The Superintendent or designee shall ensure that employees assigned to investigate and resolve complaints receive training and are knowledgeable about the laws and programs at issue in the complaints to which they are assigned. Training provided to such employees shall cover current state and federal laws and regulations governing the program, applicable processes for investigating and resolving complaints, including those alleging unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), applicable standards for reaching decisions on complaints, and appropriate corrective measures.  Assigned employees may have access to legal counsel as determined by the Superintendent or designee.

(cf. 4331 - Staff Development)
(cf. 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether interim measures are necessary during and pending the result of an investigation. If interim measures are determined to be necessary, the compliance officer or the administrator shall consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site principal to implement one or more interim measures. The interim measures shall remain in place until the compliance officer determines that they are no longer necessary or until the district issues its final written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and offices, including staff lounges and student government meeting rooms.  (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the district's UCP to students, employees, parents/guardians of district students, district advisory committee members, school advisory committee members, appropriate private school officials or representatives, and other interested parties.  (5 CCR 4622)

(cf. 0420 - School Plans/Site Councils)
(cf. 1220 - Citizen Advisory Committees)
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

The notice shall include:

1.	A statement that the district is primarily responsible for compliance with federal and state laws and regulations, including those related to prohibition of unlawful discrimination, harassment, intimidation, or bullying against any protected group and all programs and activities that are subject to UCP as identified in the section "Complaints Subject to UCP" in the accompanying Board policy
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2.	A statement that a complaint regarding student fees or the local control and accountability plan (LCAP) may be filed anonymously if the complainant provides evidence or information leading to evidence to support the complaint

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3260 - Fees and Charges)

3.	A statement that a student enrolled in a public school shall not be required to pay a fee for participation in an educational activity that constitutes an integral fundamental part of the district's educational program, including curricular and extracurricular activities

4.	A statement that a complaint regarding student fees must be filed no later than one year from the date the alleged violation occurred

5.	A statement that the district will post a standardized notice of the educational rights of foster youth, homeless students, former juvenile court school students now enrolled in the district, children of military families, migrant students, and immigrant students enrolled in a newcomer program, as specified in Education Code 48853, 48853.5, 49069.5, 51225.1, and 51225.2, and the complaint process

(cf. 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)
(cf. 6175 - Migrant Education Program)

6.	Identification of the responsible staff member(s), position(s), or unit(s) designated to receive complaints

7.	A statement that complaints will be investigated in accordance with the district's UCP and a written decision will be sent to the complainant within 60 days from the receipt of the complaint, unless this time period is extended by written agreement of the complainant

8.	A statement that the complainant has a right to appeal the district's decision to CDE by filing a written appeal, including a copy of the original complaint and the district's decision, within 15 days of receiving the district's decision

9.	A statement advising the complainant of any civil law remedies, including, but not limited to, injunctions, restraining orders, or other remedies or orders that may be available under state or federal antidiscrimination laws, if applicable

10.	A statement that copies of the district's UCP are available free of charge
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The annual notification, complete contact information of the compliance officer(s), and information related to Title IX as required pursuant to Education Code 221.61 shall be posted on the district web site and may be provided through district-supported social media, if available.

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including students and parents/guardians with limited English proficiency, have access to the relevant information provided in the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than English, the district's policy, regulation, forms, and notices concerning the UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all relevant UCP information for parents/guardians with limited English proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable to put a complaint in writing due to conditions such as a disability or illiteracy, district staff shall assist in the filing of the complaint.  (5 CCR 4600)

Complaints shall also be filed in accordance with the following rules, as applicable:

1.	A complaint alleging district violation of applicable state or federal law or regulations governing the programs specified in the accompanying Board policy (item #1 of the section "Complaints Subject to UCP") may be filed by any individual, public agency, or organization.  (5 CCR 4630)

2.	Any complaint alleging noncompliance with law regarding the prohibition against student fees, deposits, and charges or any requirement related to the LCAP may be filed anonymously if the complaint provides evidence, or information leading to evidence, to support an allegation of noncompliance. A complaint about a violation of the prohibition against the charging of unlawful student fees may be filed with the principal of the school or with the Superintendent or designee. However, any such complaint shall be filed no later than one year from the date the alleged violation occurred.  (Education Code 49013, 52075; 5 CCR 4630)
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3.	A complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) may be filed only by persons who allege that they have personally suffered unlawful discrimination or who believe that an individual or any specific class of individuals has been subjected to unlawful discrimination. The complaint shall be initiated no later than six months from the date that the alleged unlawful discrimination occurred, or six months from the date that the complainant first obtained knowledge of the facts of the alleged unlawful discrimination. The time for filing may be extended for up to 90 days by the Superintendent or designee for good cause upon written request by the complainant setting forth the reasons for the extension.  (5 CCR 4630)

4.	When a complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an investigation or other response as appropriate, depending on the specificity and reliability of the information provided and the seriousness of the allegation.

5.	When the complainant of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) or the alleged victim, when not the complainant, requests confidentiality, the compliance officer shall inform the complainant or victim that the request may limit the district's ability to investigate the conduct or take other necessary action. When honoring a request for confidentiality, the district shall nevertheless take all reasonable steps to investigate and resolve/respond to the complaint consistent with the request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally discuss with all the parties the possibility of using mediation. Mediation shall be offered to resolve complaints that involve more than one student and no adult. However, mediation shall not be offered or used to resolve any complaint involving an allegation of sexual assault or where there is a reasonable risk that a party to the mediation would feel compelled to participate. If the parties agree to mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that all parties agree to make the mediator a party to relevant confidential information.  The compliance officer shall also notify all parties of the right to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall proceed with an investigation of the complaint.
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The use of mediation shall not extend the district's timelines for investigating and resolving the complaint unless the complainant agrees in writing to such an extension of time. If mediation is successful and the complaint is withdrawn, then the district shall take only the actions agreed upon through the mediation. If mediation is unsuccessful, the district shall then continue with subsequent steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance officer shall begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or the complainant's representative with the opportunity to present the information contained in the complaint to the compliance officer and shall notify the complainant and/or representative of the opportunity to present the compliance officer with any evidence, or information leading to evidence, to support the allegations in the complaint. Such evidence or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all available records, notes, or statements related to the complaint, including any additional evidence or information received from the parties during the course of the investigation. The compliance officer shall individually interview all available witnesses with information pertinent to the complaint, and may visit any reasonably accessible location where the relevant actions are alleged to have taken place. At appropriate intervals, the compliance officer shall inform both parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the compliance officer shall interview the alleged victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel may conduct or support the investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in any other obstruction of the investigation may result in the dismissal of the complaint because of a lack of evidence to support the allegation. Similarly, a respondent's refusal to provide the district's investigator with documents or other evidence related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in any other obstruction of the investigation may result in a finding, based on evidence collected, that a violation has occurred and in the imposition of a remedy in favor of the complainant.  (5 CCR 4631)
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In accordance with law, the district shall provide the investigator with access to records and other information related to the allegation in the complaint and shall not in any way obstruct the investigation. Failure or refusal of the district to cooperate in the investigation may result in a finding based on evidence collected that a violation has occurred and in the imposition of a remedy in favor of the complainant.  (5 CCR 4631)

Timeline for Final Decision

Unless extended by written agreement with the complainant, a final decision shall be sent to the complainant within 60 calendar days of the district's receipt of the complaint. Within 30 calendar days of receiving the complaint, the compliance officer shall prepare and send to the complainant a written report, as described in the section "Final Written Decision" below. If the complainant is dissatisfied with the compliance officer's decision, the complainant may, within five business days, file the complaint in writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board meeting convened in order to meet the 60-day time limit within which the complaint must be answered. When required by law, the matter shall be considered in closed session.  The Board may decide not to hear the complaint, in which case the compliance officer's decision shall be final.

[bookmark: _heading=h.1t3h5sf](cf. 9321 - Closed Session Purposes and Agendas)
(cf. 9321.1 - Closed Session Actions and Reports)

If the Board hears the complaint, the compliance officer shall send the Board's decision to the complainant within 60 calendar days of the district's initial receipt of the complaint or within the time period that has been specified in a written agreement with the complainant.  (5 CCR 4631)

For any complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and bullying), the respondent shall be informed of any extension of the timeline agreed to by the complainant, shall be sent the district's final written decision, and, in the same manner as the complainant, may file a complaint with the Board if dissatisfied with the decision.

Final Written Decision

For all complaints, the district's final written decision shall include:  (5 CCR 4631)

1.	The findings of fact based on the evidence gathered. In reaching a factual determination, the following factors may be taken into account:

a. 	Statements made by any witnesses
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b. 	The relative credibility of the individuals involved

c. 	How the complaining individual reacted to the incident

d. 	Any documentary or other evidence relating to the alleged conduct

e. 	Past instances of similar conduct by any alleged offenders

f.	Past false allegations made by the complainant

2.	The conclusion(s) of law

3.	Disposition of the complaint

4.	Rationale for such disposition

For complaints of retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the disposition of the complaint shall include a determination for each allegation as to whether retaliation or unlawful discrimination has occurred.

The determination of whether a hostile environment exists may involve consideration of the following:

a.	The manner in which the misconduct affected one or more students' education

b.	The type, frequency, and duration of the misconduct

c.	The relationship between the alleged victim(s) and offender(s)

d.	The number of persons engaged in the conduct and at whom the conduct was directed

e.	The size of the school, location of the incidents, and context in which they occurred

f.	Other incidents at the school involving different individuals

5.	Corrective action(s), including any actions that have been taken or will be taken to address the allegations in the complaint and including, with respect to a student fees complaint, a remedy that comports with Education Code 49013 and 5 CCR 4600
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For complaints of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the decision may, as required by law, include:

a.	The corrective actions imposed on the respondent

b.	Individual remedies offered or provided to the complainant or another person who was the subject of the complaint, but this information should not be shared with the respondent.

c.	Systemic measures the school has taken to eliminate a hostile environment and prevent recurrence

6.	Notice of the complainant's and respondent's right to appeal the district's decision to CDE within 15 calendar days, and procedures to be followed for initiating such an appeal

The decision may also include follow-up procedures to prevent recurrence or retaliation and for reporting any subsequent problems.

In consultation with district legal counsel, information about the relevant part of a decision may be communicated to a victim who is not the complainant and to other parties who may be involved in implementing the decision or are affected by the complaint, as long as the privacy of the parties is protected. In a complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and bullying), notice of the district's decision to the alleged victim shall include information about any sanction to be imposed upon the respondent that relates directly to the alleged victim.

[bookmark: _heading=h.4d34og8]If the complaint involves a limited-English-proficient student or parent/guardian and the student involved is enrolled in a school at which 15 percent or more of the students speak a single primary language other than English, then the decision shall also be translated into that language pursuant to Education Code 48985. In all other instances, the district shall ensure meaningful access to all relevant information for parents/guardians with limited English proficiency.

For complaints alleging unlawful discrimination based on state law (such as discriminatory harassment, intimidation, and bullying), the decision shall also include a notice to the complainant that:

1.	The complainant may pursue available civil law remedies outside of the district's complaint procedures, including seeking assistance from mediation centers or public/private interest attorneys, 60 calendar days after the filing of an appeal with CDE.  (Education Code 262.3)
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2.	The 60 days moratorium does not apply to complaints seeking injunctive relief in state courts or to discrimination complaints based on federal law.  (Education Code 262.3)

3.	Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also be filed with the U.S. Department of Education, Office for Civil Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action permitted by law. Appropriate corrective actions that focus on the larger school or district environment may include, but are not limited to, actions to reinforce district policies; training for faculty, staff, and students; updates to school policies; or school climate surveys.

[bookmark: _heading=h.2s8eyo1](cf. 5137 - Positive School Climate)

For complaints involving retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim but not communicated to the respondent may include, but are not limited to, the following:

1.	Counseling

[bookmark: _heading=h.17dp8vu](cf. 6164.2 - Guidance/Counseling Services)

2.	Academic support

3.	Health services

4.	Assignment of an escort to allow the victim to move safely about campus

5.	Information regarding available resources and how to report similar incidents or retaliation

6.	Separation of the victim from any other individuals involved, provided the separation does not penalize the victim

7.	Restorative justice

8.	Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation
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For complaints involving retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), appropriate corrective actions that focus on a student offender may include, but are not limited to, the following:

1.	Transfer from a class or school as permitted by law

2.	Parent/guardian conference

3.	Education regarding the impact of the conduct on others

4.	Positive behavior support

5.	Referral to a student success team

[bookmark: _heading=h.3rdcrjn](cf. 6164.5 - Student Success Teams)

6.	Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law

[bookmark: _heading=h.26in1rg](cf. 6145 - Extracurricular and Cocurricular Activities)

7.	Disciplinary action, such as suspension or expulsion, as permitted by law

[bookmark: _heading=h.lnxbz9](cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

When an employee is found to have committed retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the district shall take appropriate disciplinary action, up to and including dismissal, in accordance with applicable law and collective bargaining agreement.

[bookmark: _heading=h.35nkun2](cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

The district may also consider training and other interventions for the larger school community to ensure that students, staff, and parents/guardians understand the types of behavior that constitute unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), that the district does not tolerate it, and how to report and respond to it.

When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant or other affected person.

However, if a complaint alleging noncompliance with the laws regarding student fees, deposits, and other charges, ,or any requirement related to the LCAP is found to have merit, 
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the district shall provide a remedy to all affected students and parents/guardians subject to procedures established by regulation of the State Board of Education.  (Education Code 49013, 51223, 52075)

For complaints alleging noncompliance with the laws regarding student fees, the district shall attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all affected students and parents/guardians who paid the unlawful student fees within one year prior to the filing of the complaint.  (Education Code 49013; 5 CCR 4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's final written decision on a complaint regarding any specified federal or state educational program subject to UCP may file an appeal in writing with CDE within 15 calendar days of receiving the district's decision.  (5 CCR 4632)

The complainant shall specify the basis for the appeal of the decision and how the facts of the district's decision are incorrect and/or the law has been misapplied. The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the district's decision in that complaint.  (5 CCR 4632)

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and bullying) is dissatisfied with the district's final written decision, the respondent, in the same manner as the complainant, may file an appeal with CDE.

Upon notification by CDE that the district's decision has been appealed, the Superintendent or designee shall forward the following documents to CDE:  (5 CCR 4633)
1.	A copy of the original complaint
2.	A copy of the written decision
3.	A summary of the nature and extent of the investigation conducted by the district, if not covered by the decision
4.	A copy of the investigation file including, but not limited to, all notes, interviews, and documents submitted by the parties and gathered by the investigator
5.	A report of any action taken to resolve the complaint
6.	A copy of the district's UCP
7.	Other relevant information requested by CDE



Regulation	KINGSBURG JOINT UNION HIGH SCHOOL DISTRICT
approved:	June 24, 2019



image1.jpg




